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IS EPA A SUCCESS?

INTERVIEW WITH ALVIN L. ALM,
ASSISTANT ADMINISTRATOR
FOR PLANNING AND MANAGEMENT

Will there be any reductions in force in calendar 19767 Will
some Headquarters officials be given tours of duty in the
Regions? What progress is being made in the Headquarters
review to determine proper job classifications? What are the
prospects for a four-day week? What is being done to help
minority employees? Mr. Alm answers these and other
questions.

QUESTION: Is EPA a success?

ALM: In my opinion, the accomplishments of the Agency
are quite remarkable. Over a five-year period, EPA has
established itself as a very viable institution. Visible
progress has been made in the quality of both our air and
water. We have developed a highly talented professional
staff and have strengthened our relationships with State
and local governments. The Agency has weathered both
the energy crisis and national economic troubles. We stll
continue to have strong Congressional and public support.
I can think of few institutions that can look back on as
much progress as EPA.

QUESTION: What do you think will be the major
emphasis in EPA programs in 19767

ALM: The most significant new emphasis in 1976 and
later years will be in the area of toxic chemicals. The
recent incidents involving PCB's and Kepone are only
indicative of a broader problem. As our measurement
techniques improve and as more health effects research is
accomplished, [ am afraid the health problems from toxic
chemicals will appear even graver than today. ! might add
that we hope to have enactment of the Toxic Substances
Control Act sometime in the spring of 1976 and that should
give the Agency a very strong boost in the endeavor to
control chemical pollution.

QUESTION: What is your impression of EPA’s future for
this year and over the next five years?

ALM: Overall, I think the future is very bright for the
Agency. In the near future, budgets and personnel ceilings
will be tight, but livable. On the positive side, Congres-
sional and public support is high, and the efforts the
Agency has made in the past are beginning to pay off in
terms of environmental improvement. 1 think EPA will be
viewed as a Federal agency which made major changes in
the course of the Nation’s history.

QUESTION: Do you anticipate that EPA will become
part of another Government department in the future?

ALM: No.

QUESTION: When is EPA’s lease on Waterside Mall up?

ALM: There is no EPA lease on Waterside Mall. The
GSA has a lease that extends until May 31, 1992, and
EPA occupies the space under assignment from GSA.

QUESTION: Do you anticipate that EPA will continue to
remain at Waterside Mall then?

ALM: As of this time, we have no plans to move. If

appropriate facilities were available, however, 1 would
certainly be interested in pursuing themr.

QUESTION: Is any thought being given to raising parking
fees at Waterside Mall?

ALM: No.

QUESTION: Were any employees laid off or riffed in
19759

ALM: Only a handful. In those cases where positions
were lost, the affected employees were generally placed in
other positions.

QUESTION: Do you think there will be any RIFs in the
1976 calendar year?

ALM: We are not contemplating any significant reduc-
tions in force, although in a number of cases, RIFs will be
necessary.

QUESTION: Since this is an election year, will your
Office issue any special cautions on how to avoid violating
the Hatch Act?

ALM: The same restrictions that apply now will continue
to apply in the future unless the Hatch Act is amended.
We do plan to get out guidance. but that guidance will be
consistent with the current policy.

QUESTION: On a scale of 0 to 100, how would you rate
the quality of overall management of EPA?

ALM: 1 would place EPA’s management pretty high on
that scale. I think the Agency has achieved major
accomplishments—greater than almost any other Federal
agency over the same time period.

We administer the largest public works program in the
country with only one-fifth as many people as the Highway
Program for example. We have achieved substantial com-
pliance with the Federal Water Pollution Act and the
Clean Air Act. We have built up a highly professional staff
and we have developed programs, such as the Executive
Development and the Upward Mobility ones, to better
train and use that staff.

QUESTION: Is any effort being made to send more high-
and middle-grade personnel from Headquarters to the
regional and field offices for short tours of duty?

ALM: Yes. In our original Executive Development
Program, we emphasized long-term mobility assignments.
Upon gaining experience with the program we are now
emphasizing two- to six-month mobility assignments. These
assignments would allow Headquarters personnel to famil-
iarize themselves with regional operations and vice versa. I
feel that this kind of interchange is critical, not only as a
training experience but also as a method to gain better
Headquarters and regional office understanding of each
others operations and responsibilities.

QUESTION: Are the regions going to welcome individuals
from Headquarters?

ALM: I have discussed this program with a number of
Regional Administrators and staff and am certain they will
be enthusiastic about this program.
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QUESTION: Last summer, you spoke of a review being
done of all Headquarters positions to determine proper job
classifications. Has this review been completed?

ALM: No, it has not. We have completed the review in
the Office of Enforcement, the Office of Air and Waste
Management, and the Office of Research and Develop-
ment.

The total survey will probably not be completed untl
October of 1976. Generally, the survey has found that a
significant number of positions are overgraded, although, in
some cases, we find that the incumbents are actually
undergraded.

We have been working very hard to find solutions to
these problems by organizational changes, through reas-
signment, and by increasing levels of responsibility.
Through these steps. we have been able to minimize the
number of adverse actions, and at the same time, greatly
improve the management of the Agency.

QUESTION: Do you plan a position classification review
in the regional offices and laboratories as well?

ALM: We currently have a program for periodic regional
evaluations. We initiated these evaluations a number of
years ago and have been so successful that the Civil
Service Commission relies upon our evaluations rather
than doing their own. We have covered all our regional
offices at least once, and have re-reviewed many of them.
In addition. our personnel offices conduct an annual
review of positions.

QUESTION: Last summer, the Agency's average grade
was 9.3, and you said you thought that was about right.
Has this grade level remained relatively constant or has it
been raised or lowered?

ALM: The Agency's average grade target remains at 9.39,
while our actual grade level has been in the neighborhood
of 9.25 for the past year and a half.

QUESTION: Doesn’t this restriction in the average grade
penalize the eager hard-working employee who wants to
move up?

ALM: No. The average grade controls place a constraint
on management to take a number of actions to prevent
aggregate grade increases. Management should fill posi-
tions at lower grades when they become vacant and take
other actions to stabilize average grade. If these actions are
successful, then promotions are possible. Moreover, by
filling positions at lower levels. there should be even
greater potential for promotions.

QUESTION: What is your assessment of employee mor-
ale?

ALM: As I've indicated previously to you, 1 do not think
morale is nearly as high as it ought to be in the Agency. |
think there are a number of reasons. Some of the reasons
are inherent in the way EPA was put together from a
number of Federal agencies five years ago. The perceived
progress or lack of progress being made in EPA’s
programs affect morale. Problems stemming from reorgani-
zation have had a harmful effect on morale, as have the
Headquarters position audits.

I do think we have taken a number of steps that should
have a positive impact on morale. Our employee develop-
ment programs, such as Executive Development, Upward
Mobility, and other training programs should open greater
opportunities for EPA's employees. We have taken steps
to reduce the number of reorganizations and the turmoil
that often results from them. | am confident that we are on
the upswing in terms of improving morale and will see
decided improvements in the future.
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QUESTION: [ understand that EPA is experimenting with
flexible working hours and a four-day -week in some of the
regions and laboratories. Is this arrangement working well?

ALM: We have experimented with flexible hours in our
Region 1X office and in our Cincinnati facility with great
success. Federal laws and -regulations, however, limit our
ability to experiment. For example, EPA does not cur-
rently have the authority to implement a four-day work
week, even as an experiment. If Congress does pass such
legislation providing more flexibility in terms of both
flexible hours and the four-day week, I believe EPA could
and should take the initiative in promoting both of these
flexible working arrangements.

From the environmental point of view, both flexible hours
and the four-day week would have positive impacts on
reducing congestion and air poliution. For this reason, and
for the reason of improving employee productivity and
morale, 1 think we should take the lead in flexible working
hours.

QUESTION: What is happening to improve the grade
structure for women? '

ALM: Since 1973, the number of women in grades 13
through 18 has increased from 3.8 percent to 5.0 percent.
Although this level is unacceptably low, there has been
some improvement.

We are taking a number of steps 10 improve the overall
grade level for women in EPA. For example, we are
setting a requirement that 15 percent of all executive
development slots be filled by women and minonties. The
Upward Mobility Program should have a significant impact
on average grade for women. since 65 percent of all full-
time employees at grade 9 and below are women. We are
also planning an Administrative Management Development
Program for employees at grades 9 to 11, which should be
particularly helpful to women.

QUESTION: Have training and development programs
been effective in upgrading the employment and career
opportunities for blacks and chicanos. and other minon-
ties?

ALM: I think there is no doubt that these programs have
had some effect. We do not have precise statistics
available at this time. but based on feedback from
employees and supervisors throughout the Agency over the
past two years. I would say our training and development
programs have been successful in upgrading employment
opportunities for women and minority groups.




However, we have to do much more in the future. I am
especially hopeful that the Upward Mobility Program. and
the Administrative Management Development Program
will help lower-grade employees reach new levels of
responsibility.

QUESTION: Have we met the goal set for the hiring of
minorities and women in the 250 new Construction Grant
positions?

ALM: We set a goal of employing 36 professional
minorities and women. and currently. 28 have been
selected for the program. In addition to the 28 profession-
als, we have also hired 62 minorities and women for
clerical or administrative type positions.

As you may be aware. the Administrator sent a number
of memoranda to Regional Administrators first urging them
to hire women and minorities for the program. and
ultimately holding back positions until an adequate number
of women and minorities were hired. This vigorous action
represents the strongest step that has been taken to
increase the number of women and minorities in the EPA
work force.

QUESTION: What is the present Agency enrollment in
the vanious training and development courses?

ALM: The latest statistics we have available are for
Fiscal Year 1975. During that year. 7.744 Agency employ-
ees were enrolled in some type of training during the
colirse of the year. Obviously. the level of participation
varies from office to office depending upon the workicad
and funds available.

We are currently working on the development of com-
puter reports which will give us a more precise comparison
of the various EPA components. The greatest amount of
training is in areas of technical skills and communication
courses, which include a large number of clerical and
administrative employees.

QUESTION: Has the reorganization of the Office of
Research and Development been completed?

ALM: It has been substantally completed.

QUESTION: [s it working well?

ALM: While it is difficult to give a definitive answer
because the reorganization is just being implemented,
progress is apparent in a number of areas. The reorganiza-
tion was designed to streamline relationships between the
field and Headquarters. to develop a more straightforward
planning system, and to be more responsive to program
office and regional needs. Achievement in these areas is
- already being noted.

However, any reorganization is a traumatic experience for
some employees. 1 would be less than candid if I did not
indicate there will be a certain amount of unrest for a
period of ime. I'm optimistic, however, that as employees
become used to their new supervisory arrangements and
duties, that other problems will be overcome and morale
will greatly increase. In the long run, I believe the program
will be better for these changes.

QUESTION: As a way of encouraging employee bike
riding, have additional shower and changing facilities been
provided?

ALM: The facilities are currently being designed. There is
limited space, and we have had some problems designing
the facilities so they don't interfere with other ongoing
activities. I have asked Jack Tarran to move ahead on the
shower facilities as fast as it is humanly possible.

QUESTION: Has tightened security decreased theft and
physical harassment of employees?

ALM: During 1975, there has been a significant decrease

in thefts at Waterside Mall. For example, there was a 51
percent decrease from 1974 to 1975 in the theft of
Government property. Also. during 1975, we were essen-
tially free of harassment by outsiders within the EPA
office space.

Having said this, I realize there are still security problems
both within and outside the building. These problems are
of great concern to Charlie Jenkins and myself. We are
taking every step possible to provide adequate security in
the building, but it is not an easy job.

QUESTION: During the fall and winter months, some
offices in Waterside Mall are inadequately heated. Is there
any way, given the need for energy conservation, that heat
could be better equalized in the Headquarters building?

ALM: This has been a perennial problem since I have
been with EPA. We have spent a great dea! of effort trying
to equalize the heat, but I realize that some offices are
exceptionally cold, and some are exceptionally hot. I might
add that in my own office, I average a level of about 68
degrees; but the extremes range from 90 degrees to about
45 degrees. 1 suspect there are many other employees that
have similar problems; I want you to know there is no
discrimination in terms of rank.

QUESTION: There is considerable employee dissatisfac-
tion with the present eating facilities available for Head-
quarters personnel. And the American Federation of
Government Employees has petitioned the General Serv-
ices Administration for an evaluation for the need for a
cafeteria in Waterside Mall.

What is happening to this proposal?

ALM: We have given this proposal our very vigorous
support. We have written GSA on a number of occasions.
Recently, the Administrator, Ed Rhodes, Jack Tarran and
I met with Mr. Jack Eckerd, the new Administrator for
GSA, and discussed the cafeteria situation. ! have also
discussed our concern for a new cafeteria with the new
Deputy Administrator of GSA. 1 will shortly meet with
Mr. John Galuardi, GSA Regional Administrator for
Region I11.

The Union has played a positive role in setting forth
employee concerns about the need for a cafeteria. This
issue demonstrates how the union and management can
work together on matters of mutual concern.

QUESTION: | understand there is a movement on to
persuade the Government to provide day-care facilities for
employees’ children in much the same way it provides
subsidized parking for VIPs and carpool drivers. Here in
Washington, the proposal is being pushed by the National
Organization for Women.

Have proposals for day-care centers reached the Office of
Planning and Management?

ALM: We have not received any recent proposals for
child-care centers. As you may know, there is currently no
legal authority to provide day-care facilities. There are
several bills pending in Congress, one of which would
establish Federal day-care facilities on a pilot basis. If such
a bill is passed. we would want to survey employee
interest in participating in a pilot project. If interest is high,
we could then offer to be one of the pilot agencies, or offer
lo participate in conjunction with other agencies.

In general, my feeling is that EPA should .take leadership
in this area. g
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$718 MILLION BUDGET PROPOSED FOR FISCAL ‘77

Congress is considering a budget for
EPA operations in Fiscal 1977 total-
ling $718 million, or $53 million less
;}z)an the curent year, which ends June

The $53-million decrease. said Ad-
ministrator Russell E. Train, is pn-
marily due to the “phasing down' of
grants for State and area-wide water
quality planning. However, Mr. Train
said. the proposed budget would ““en-
able the Agency to continue most of
its programs at current levels™ and
provide for “‘increases in some high-
priority programs."’

The Water Supply Program would be
increased $10.6 million to provide
double the current level of grants to
States to assist them in supervising
public water systems and in establish-
ing underground injection controls to
protect groundwater supplies. EPA
expects that 41 States will have as-
sumed this responsibility by the end of
Fiscal 1977.

Other budget items that would be
increased are Regional Management
and Support. $7.4 million, and Scien-
tific Activities Overseas. $2.0 million.

Decreases are proposed for water

quality. $59.7 million; pesticides. %$4.5
million; energy research and develop-
ment, $3.6 million; air pollution con-
trol, $2.3 million; and radiation $1.3
million. Lesser cuts would be made in
interdisciplinary work, toxic sub-
stances, noise abatement, and solid
waste management.

A detailed breakdown of the current
and proposed budgets is given in an
adjoining table.

The number of full-time, permanent
positions in EPA would remain the
same, 9,550, in Fiscal 1977, but there
would be 99 positions reassigned

Table 1. EPA’s Operating Budget
Current Year and Fiscal 1977 Proposed
by Program and Function

(dotlans in thounandsy

Research and

Abatement and Enforcement

Agency & Regional

Program Development Control Management Totals
1976 1977 1976 1977 1976 1977 1976 1977 1976 1977

Air Pollution ............... 48,5422 46,5422 84,7152 83,1390 12,499.3 13,743.0 145,756.7 143,424.2
Water Quality .............. 43,939.6 42,168.5 174546.7 1151729 19,7927 212419 238,279.0 178,583.3
Water Supply .............. 12,253.9 12,253.9 19,839.9 30,449.2 80.0 81.0 32,1738 42,7841
SolidWaste ............... 40660 4,066.0 116186 11,6704 15,684.6 15,736.4
Pesticides ................. 10,887.0 10,887.0 294922 24,1750 39111 47451 44,2903 39,807.1
Radiation .................. 1,678.9 878.9 44868 4,0224 6,165.7  4,801.3
Interdisciplinary ............ 28,1554 253554 8,7889 10,6644 36,9443 36,019.8
Toxic Substances .......... 1,355.0 13550 68503 6,0120 8,2053 7.367.0
Noise ..................... 95442 95764  1,0293 708.6 10,5735 10,285.0
Energy Research & Devel. ... 100,550.3 96,873.0 100,550.3 96,973.0
Program Mgt. & Support .. .. 15,587.4 1589151 33,6944 34,6923 154313 16,031.9 64,713.1 66,639.3
Agency & Regional Mgmt. . .. 68,183.4°75,671.5° 68,1834 756715

267,015.7 256,395.0 383,577.2 329,574.0

52,743.7 56,551.5

68,183.4 75,671.5

771,520.0 718,182.0

* Includes Buildings and Facilities and Scientific Activities Overseas totalling $6.1 million in 1876 and $8.1 million in 1977.

Table 2. EPA's Manpower Budget
Current Year and Fiscal 1977 Proposed
by Program and Function

Research and

Abatement and

Agency & Regional

Program Development Control Enforcement Management Totals
1976 1977 1976 1877 1976 1977 1976 1977 1976 1977

Air Pollution ............... 473 473 803 815 462 482 1,738 1,770
Water Quality .............. 548 548 1,819 1,816 738 764 3,105 3,128
Water Supply .............. 85 85 175 210 4 4 264 299
SolidWaste ............... 22 22 161 161 183 183
Pesticides ................. 1587 157 671 639 166 156 994 952
Radiation .................. 50 30 184 174 234 204
Interdisciplinary ............ 204 214 130 129 334 343
Toxic Substances .......... 7 7 45 45 52 52
Noise ..................... 74 74 21 21 95 95
Energy Research & Devel, 128 123 123 123
Program Mgt. & Support . ... 142 142 170 167 177 177 489 486
Agency & Regionai Mgt. ... .. 1,822 1,798 1,822 1,798
Advances & Reimbursements 117 117 117 117
Total ...l 1,811 1,801 4,232 4230 1,568 1,604 1,939 1,915 9,550 9,550
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BOSTON

harbor cleanup

Region I has announced agreement on
a 10-year. $800-million construction
program to improve the water pollution
control facilities of Boston’s
Metropolitan District Commission. The
Commission serves 43 communities in
the Boston area. and the program is the
largest pollution control effort ever
undertaken in New England. It is
designed to make Boston Harbor and
the Neponset and Charles Rivers
fishable and swimmable and to
complement plans to develop the
Boston Harbor islands for greater
public use.

poems and posters

Entries have started pouring in for
Region I's fourth annual Elementary
Education Ecology Poem and Poster
Program. Grade school pupils write
poems and draw posters about
environmental problems studied in
class. Teachers select two outstanding
entries from each class to submit to
EPA’s judging panel representing
various citizen, environmental, and
educational groups. Last year more
than 100,000 students from all six States
took part in the program.
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NEW YORK

oil skimmer works

An oil-skimming device originally
developed with EPA and Navy funding
helped to clean up a big oil spill in
Brooklyn recently. The Dynamic
Inclined Plane Skimmer, developed by
the JBF Scientific Corp., Burlington,
Mass., was brought in by the Navy at
the request of EPA and the Coast
Guard. It recovered 165,000 gallons of
oil from the harbor waters in its first 12
hours of operation. The spill followed
an explosion and fire at an oil terminal
near the Gowanus Canal Jan. 3. The
amount of heating oil spilled was
variously estimated at between 500,000
and two million gallons.

minority workers

Sewage treatment construction projects
in New York City are employing more
minority-group workers than they did a
year ago.

An EPA analysis of hours worked
during a recent month showed a four
percent gain from the year before for
operating engineers. dockbuilders.
electrical workers. metal lathers. and
plumbers working on EPA-supported
projects. This occurred despite a 30-
percent unemployment rate in the
industry. the analysts noted.

(
PHILADELPHIA

power plant cited

Region 11 officials have ordered the
Potomac Electric Power Co. to cut
soot and dust emissions from its
generating station at Dickerson. Md.
The company burns coal with a high
ash content in three boiler units. and its
particulate emissions have been as
much as six times the allowed amounts.
It must install a stack gas scrubber for

two units, modify an existing scrubber
on the third unit. and upgrade existing
precipitators on all three units. All
work must be completed and the whole
plant in compliance by May 1. 1978.

B

ATLANTA

deep-well test

Region IV is backing an experiment to
determine if treated wastewater from
the Orlando. Fla.. area can be safely
and economically injected into deep
wells.

The Agency has agreed to provide 75
percent of the cost of dnlling a test well
at the Sand Lake Road sewage plant in
Orange County. The well will be drilled
down to the *‘boulder zone" of salt-
water-bearing rock sealed off by
impervious strata from the fresh-water
aquifer that supplies Orange County’s
drinking water.

The well's depth is expected to be
about 3.000 feet, but may have to go as
far as 6.500 feet. which could cost
about $1 million.

\
CHICAGO

coke batteries closed

After a three-year air pollution control
effort by EPA and State officials, U.S.
Steel Corp. recently closed three of its
most highly polluting coke batteries in

" Gary, Indiana.

EPA’s enforcement action began with
issuance of a notice of violation in Apnl
1973, and was followed by the issuance
of an administrative order in June 1973,
and included a subsequent Federal
court civil suit. Although the civil suit
was settled by entrance of a consent
decree covering a majority of the
facilities at the Gary Works, three coke
batteries were expressly omitted from
the decree because the parties could
not agree on an appropriate time frame
for achieving compliance. EPA’s
Chicago Regional Office advised U.S.
Steel Corp. that if an acceptable



agreement on these coke batteries could
not be reached promptly, EPA would
reissue a notice of violation and keep
all enforcement options open, including
criminal sanctions.

After long and frustrating negotiations,
a second notice of violation was issued
last March. Because the Company still
failed to submit an acceptable
compliance program, EPA in July of
1975 referred the matter to the
Department of Justice to initiate
appropriate action under Section 113 of
the Clean Air Act. The Department of
Justice advised U.S. Steel Corp. that
continued operation of the three
batteries beyond the end of calendar
year 1975 would potentially subject the
Company and its responsible officials to
criminal liability.

Scott Fleming was the regional attorney
handling the case, and the Chicago
Regional Office’s Air Surveillance
Branch supported the actions with field
investigations.

/

DALLAS

meetings, speeches

Regional Administrator John C.
White's speaking engagements last
month included the Arkansas
Federation of Air and Water Users,
Hot Springs, Ark.; the Mayors’
Institute, Albuquerque, N. M.; the
National Safe Drinking Water Advisory
Council, Dallas; and the **Solutions 76
Seminar on Traffic, Transportation, and
Parking." also in Dallas.

This month Mr. White is scheduled to
speak at the 58th Annual Water
Utilities Short School at College
Station, Texas, and to give the keynote
luncheon address at the National Air
Pollution Conference in Dallas March
12.

KANSAS CITY

photos speed survey

Thanks to EPA’s photo interpretation
experts in Vint Hill, Va., previously

unlisted facilities for oil production and
storage in southwestern Kansas have
been spotted. and Region VII field
teams know where to go to make on-
site inspections.

The Vint Hill unit, part of EPA’s
Environmental Monitoring and Support
Laboratory, Las Vegas, Nev., was able
to interpret aerial photos of a 2.706-
square-mile area in six weeks. with
substantial saving of time and
manpower for the Regional office. Data
from aerial photos and electronic scans
were transferred to topographic and
county road maps to locate oil wells,
storage tanks, transmission lines, and
possible spill areas.

breaking a record

Region VII's Grants Administration
Branch had set a goal for the second
quarter of the fiscal year, October
through December: $65 million in
construction grants funds obligated.
They surpassed their goal by nearly 60
percent, obligating $103.7 million, and
Carl Blomgren. Director of Water
Programs, threw a party for all hands

to celebrate.

DENVER

woodman, spare that . . .

In the first two months of Region
VII's paper-saving drive, 421/> mature
trees have been spared the axe. This is
calculated on the assumption that it
takes 17 trees to make a ton of high-
grade paper.

Denver was the first regional office to
join EPA Headquarters in the
organized effort to save all high-grade
white paper waste for recycling.
Regional Administrator John A. Green
is encouraging other Federal agencies
to participate. collecting such paper in
desk-top containers for shipment to a
recycling contractor, Shade, Inc..
Green Bay, Wisc.

Production of recycled paper requires
about 60 percent less energy than
manufacture of paper made from new
wood pulp, and there is a reduction of
60 percent in air pollution and 15
percent in water pollution. Money for
the reciaimed paper goes to the U.S.
Treasury.

SAN FRANCISCO

hawaii turnaround

Hawaii has achieved a " historic
turnaround’’ in its wastewater treatment
construction program, according to
Region [X Administrator Paul DeFalco
Jr. Hawaii’s "‘rate of progress among
the 50 States has gone from near the
bottom to near the top in less than a
year.”” Mr. DeFalco said at a recent
convention of the National Utilities
Contractors’ Association in Honolulu.
Through outstanding Federal-State
cooperation, he said, EPA has been
able to approve projects and commit all
presently available funds. $93 miilion
altogether, of which $77 million was
approved in the last nine months.
“EPA is stniving 1o transfer the ‘nuts
and bolts’ of this program to the
States.”” Mr. DeFalco said. “"and in
Hawaii this is now largely the case.
The results will be a more effective
program to achieve cleaner water and a
program which is more responsive to
the unique environmental needs of

Hawaii.”

SEATTLE

tv town meeting

EPA’s first television “town meeting™
in Spokane, Wash.. last month reached
an audience estimated at more than
100.000 persons.

John H. Quarles Jr.. Deputy
Administrator. and Region X
Administrator Clifford V. Smith fed the
two-hour session “‘live’ from the
studios of KSPS-TV, the Spokane
educational station. on Feb. 9. Beyond
the Spokane area the program was
carried on about a dozen cable TV
stations. bringing the town meeting to
viewers as far west as Wenatchee,
Wash., as far south as Oregon's
northeastern corner. east across the
Idaho panhandle to western Montana.
and north to Calgary, Alberta. Canada.
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